CORPORATE GOVERNANCE

Mitsubishi Heavy Industries,Ltd.
2024 6 27

IR SR SR
https://www.mhi.com/jp/finance/management/governance/pdf/corporate_governance.pdf
2021
1-4
@
2021 3 27.7 2024 3 128 2030 10
2023 2) 11 / 583
@
2023
1
@)
1-7
30
2-4
@
2030 30% 2021

@

@)

2023

(03)6275-6200
7011


https://www.mhi.com/jp/finance/management/governance/pdf/corporate_governance.pdf

@)

2024
HR
HR
@)
@
HR
e.
Al
2023
7
2-6
18
31

https://www.mhi.com/jp/finance/library/plan/

3-1
3-1
32 42 49
3-1
25 35 45
3-1
99 98

https://www.mhi.com/jp/finance/stock/meeting/pdf/99 notice.pdf

31
@

CSR

https://www.mhi.com/jp/finance/stock/meeting/pdf/98_notice.pdf


https://www.mhi.com/jp/finance/library/plan/
https://www.mhi.com/jp/finance/stock/meeting/pdf/99_notice.pdf
https://www.mhi.com/jp/finance/stock/meeting/pdf/98_notice.pdf

TCFD

ESG

ITUTUT HESIR

YAFFEU T ERS

PREHEMM

RTUTUT+ OERERICEIF: N\__/

%:CEO

5OMRFUTFIT«ZLICAESERE

o FIR=-2F4
pepioprarld M-FUPA B8 -ROK e by
REDUHBOER HaEnwn b 75 S Y )] o
oM Bt . 1: {14

YRFFTEYT 12U IRE~OMD
IZBL. A7 = 2Ry - DR LR
FATHHINL-THRIETNERE
EBR
HAFFEYT BEBOREIZEIT
fofly
*ESCOMNEAHD U HEIE
HERREDOHLS

M:CSO

Al

2024 2024 2021

T ZERO

KPI
SUSTAINABILITY DATABOOK
https://www.mhi.com/jp/sustainability/library/pdf/sustainabilitydatabook2023.pdf
@
2-4

Y DATABOOK —
https://www.mhi.com/jp/sustainability/library/pdf/sustainabilitydatabook2023.pdf

ES

MISSION NE

SUSTAINABILIT



https://www.mhi.com/jp/sustainability/library/pdf/sustainabilitydatabook2023.pdf
https://www.mhi.com/jp/sustainability/library/pdf/sustainabilitydatabook2023.pdf

((55>9)
30,000

25,000
20,000
15,000
10,000
5,000
0

20194

EEETIN-JTORBEHHFY

20194F
El=E

20214
B RR

20214

20204
KE
20204

20224 20234
= [
20224

20234

14,6651F 15,0814  14,368%F  14,432% 14,917t
4,154 4,4944% 4,658 4,829 4,838
2,869 3,193t 3,259 3,189 3,095
2,995 3,2001F 3,3691%F 3,3214F 3,308fF

XBEFEFERFRCO=EET + TREGFREOMHE FNOBBESRUNEESET (EFIRT) OfFE.

200
150
100

20206FE 20214FE 20224FE

SEEETIN-TOIFI—-b50I35a &R REMIAHROHERE
(2020FE =100£9%)

MISSION NET ZERO

ri

2024
Clarivate Top 100 12
https://www.mhi.com/jp/company/technology/ip
SUSTAINABILITY DATABOOK

https://www.mhi.com/jp/sustainability/library/pdf/sustainabilitydatabook2023.pdf
Chief Technology Officer


https://www.mhi.com/jp/company/technology/ip
https://www.mhi.com/jp/sustainability/library/pdf/sustainabilitydatabook2023.pdf

(3) TCFD
2019 TCFD
TCFD TCFD
https://www.mhi.com/jp/sustainability/environment/climate_tcfd.html

4-1
20
49
36
4-10
CEO
4-11
21 22 34 43
99
https://www.mhi.com/jp/finance/stock/meeting/pdf/99 notice.pdf
4-11
4-11
33
2023 2022
2023
1)
@
©)
4)
1)
2024
@
©)
4-14
23 40
5-1
11
IR
2024 (ROE) 2024

DOE ( ) 8% DOE( 1,2) i


https://www.mhi.com/jp/sustainability/environment/climate_tcfd.html
https://www.mhi.com/jp/finance/stock/meeting/pdf/99_notice.pdf

1 DOE + ( ocl
2 OCl ( )

(2024 )

(2024 )
https://www.mhi.com/jp/finance/library/plan/pdf/240528presentation.pdf

30%

51,957,600 15.40
20,600,515 6.10
8,002,274 237
STATE STREET BANK WEST CLIENT - TREATY 505234 6,561.305 Lo
SSBTC CLIENT OMNIBUS ACCOUNT 5,761,188 1.70
4,894,500 1.45
4,501,838 1.33
STATE STREET BANK AND TRUST COMPANY 505001 4174713 193
JP MORGAN CHASE BANK 385781 3,921,319 1.16
GOVERNMENT OF NORWAY 3,842,335 113
2024
2024
31
2024 25
1
4,894
145
2
8,925
265
3
3,278
097
1 3
17,098
507


https://www.mhi.com/jp/finance/library/plan/pdf/240528presentation.pdf

_ 3
_ 1
@

2024 2024

MISSION NET ZERO

—
N
~

—

3)

2013

2021

15

12

[

2024 5



X T T D Q@ ho O O T o

(2E

2016

2019




37%

UFJ

UFJ

UFJ

IMF

0.1%







8 0 2 6 0 0
8 0 2 6 0 0
CEO
() () () () () ()
2023
HERS K& H B3
EKE— 4[E, 4H
RIEER 4[E, 4H
. EREZ 2@, 2[g
IR 4@ 4
FEEET 3[E. 4
EE T 2[@E,/ 2H
EOEIEPS 4@, 4[]
miE BEE%SERE FR)I8F 4[E, 4H
FHRHEF 4[a,7 4\
2023 29
2023 29

—
©
[e0)
©
[e0}
[}




2,000
2018
2,000
4,000
ESG ESG
2023 2023 3,000 2,825
2023 2022 2,000 1,933
1,068 45
159 55

—
[N
~

x 10,000%



13 07

ESG
ESG
@
CEO
2023
2022 2023
2022
2023 2024
2023

BIP Board Incentive Plan

ESG

CEO

2023
2023

2024
2024

2024/6

2024/7
2013/3/31 /6

2026




I

2019
2024 6 30
@)
]
(©)
1)
CEO
12
4)
( )
¢ ) () () ()
( )
() () ()
) () () ()
() () () () () ()
2023
Chief Executive Officer
Chief Strategy Officer
Chief Financial Officer
Chief Technology Officer
General Counsel
Human Resources
2

14



HEXD K4 H R [E1 5
EKE— 14 @14 [

RFER 14 @14 [E]

mA = 14 @714 [{]

INEEA 14 @14 [

it

Eor4 3[4

N 14 @14 [E]

EHET 14 @14 [

HiEins 10 [@.710 [E]

BXER 14 @714 [

ENIEEAER 14 @714 [

WG EASERS EORIEPS 14 @14 [E]
BT 14 @14 [E]

FFHF 14 @14 [E]

98 2023 29
98 2023 29
@)
28
4)
2023
2024 27
131

(5)

2017

2024 27

33

2023

10

2021

45

2023

2024



(6) #L4HERHHIR

®

423
1,000 425

CEO

2004

2007

1999

https://www.mhi.com/jp/finance/management/policy/

IR SR

CEO CFO IR SR

CEO CFO


https://www.mhi.com/jp/finance/management/policy/

https://www.mhi.com/jp/finance/

CCUSs

https://www.mhi.com/jp/sustainability/management/flame.html

CSR
2020 SDGs
2021

https://www.mhi.com/jp/sustainability/management/materiality.html

CSR
SDGs ESG



https://www.mhi.com/jp/finance/
https://www.mhi.com/jp/sustainability/management/flame.html
https://www.mhi.com/jp/sustainability/management/materiality.html

@)
&)

@)
&)

@)
&)

10
1)
@)
11
@
@

12
€

®)

12

399




2 IR SR IR SR
3 IR SR IR SR IR SR

25

IR SR IR S

IR SR



 E B =
sE-RE  |(E2E @5 EEE-ﬂEEl ‘ﬁia-gimmﬁ BEBE |
r o EES-05 . mm
D& (HisEs) —————— EEFEEx =EETEA
- aHEESE :
e BE EE | |85 ‘ e
A2E-EE = | | #ix
_ | mxzzsss SHES
EELEBHIT RIS wEEksE
DEEOSE v '
- - YRAFFEUTERS
z ALT AT AR
CEQ (#E) =L SEEREEATERS
. . WESES
l 150 @ e ri—EF U TERE
i | EIEE A
* HiTER |
2 2 :
HE=S HREEED EE e :
—HEEN | | [ i
: ————~———"——-F———- y———— === ;
FA > CED I l |
(EEAE) A 1 G 5 ol 5
| | '
: GC HRIBLER ; E
I | :
=T wE |mE e
ERAAAD ; : ok = % E 2 " Hif- ' qHE
Searin | EEe® | mEae REEEN | | 24 |29 &% (oo |
= R .
EETS | e :
fm======"=== == " """ A D e R R I &l
1 w* - - - - - - r.| '
1 [
I HiTRE - HiTEE l4——
: FoE- : :
i T = | )
I P KAL) 3—MR L —+BH |
1 (-
I I
e A A A Z
#9451 AEEE |ma 3
g —F =i ¢






